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Jonathan Kwesi Amoah is a young man involved as an active citizen, in his own 
development and in that of his community. With a limited knowledge on local 
governance, environmental sustainability, youth inclusion and gender equality, 
he never envisioned a life where he would be fighting for gender equality and 
youth inclusion. The WAGES internship program has opened doors for him in 
this regard, and he now actively participates in community development 
meetings with a focus on gender equality and youth inclusion. He also plans to 
visit different youth and community groups to discuss various community-
development topics and encourage them to participate in their own 
development. 

Kingsford Yawson with his apprentices in Wassa Atobiase, Wassa East District of Ghana, in June 2018  
(Photo Credit: WAGES) 

Jonathan Kwesi Amoah participating in a Gender and Social Inclusion training in Takoradi, Ghana, July 2018 
(Photo Credit: WAGES) 



 

 

Introduction: 
I am a 27-year old graduate from Prestea, a gold mining town, in the Western Region 
of Ghana. I pursued a Bachelor of Arts degree in Philosophy and Sociology at the 
University of Cape Coast, Ghana. Though I was passionate about community work, I 
had not actively thought of pursuing community development as a career. I had never 
envisioned a life where I would be fighting for youth and women’s rights in my 
community.  
 
Youth are the future: 
Giving young people a place in decision-making builds a broader base of citizen 
involvement which creates a stronger and more inclusive community. Former UN 
Secretary General Ban Ki-Moon’s statement, that we should “acknowledge and 
celebrate what the youth can do to build a safer, more just world - let us strengthen our 
efforts to include young people in policies, programs and decision-making processes 
that benefit their futures and ours,”1 is one that resonates with me deeply.  
 
In Ghana however, the inclusion of youth and women in policies and decision-making 
at the local government-level is very minimal, despite the progress that has been made 
at the national level in recent years. In the Prestea Huni-Valley Municipality specifically, 
there are many women and youth like myself, who need capacity building for skill 
development and decision-making processes. Exclusion of youth from participating in 
their own development has meant there is tremendous untapped potential, which is a 
contributing factor to underdevelopment of the Municipality, despite its endowment 
with natural resources such as gold.  
 
The intervention and the change:  
My breakthrough came when I encountered the West African Governance and 
Economic Sustainability project, that is jointly implemented by World University Service 
of Canada (WUSC) and Centre for International Studies and Cooperation (CECI). Each 
year, the WAGES project, under its youth inclusion strategy, recruits approximately 20 
young interns as direct beneficiaries, in the project’s two operational areas. I was 
recruited as one of the interns. The goal of the internship program is to empower us, 
so that we can make meaningful contributions to the socio-economic development of 
the Municipality and the nation at large. 
 
As a young graduate, my motive for joining the WAGES team was simply employment; 
after a year of working on the project, I can confidently say that I am well-informed on 
various development issues, so much so that I am able to educate others on the same. 
Apart from building my capacity and developing skills in public speaking and 
community engagement, my eyes have been opened to realities on the ground. For  

                                                        
1 United Nations (2010). Secretary-General’s message on International Youth Day. Retrieved from: 
https://www.un.org/sg/en/content/sg/statement/2010-08-12/secretary-generals-message-international-youth-day 



 

 

instance, I have come to know of and understand the 
gap between the Local Government and the people; 
the extent to which gender, youth and social inclusion 
issues are hindering the development of the 
Municipality; and how the improper utilization of the 
Mineral Development Fund has perpetuated the 
underdevelopment of the Municipality. Above all, I 
have learned that as a young person, I can and must 
play my part in helping to address these issues. This 
realization has turned me into a very active citizen, 
dedicated and committed to contributing to the 
development of my community. As an active citizen, I 
participate in governance and development 
discussions during community meetings. I also attend 
youth group meetings including Best Fun Club and Prestea Youth Association to 
discuss development issues affecting our community and how as youth we can 
collectively contribute to the development of the community.  
 
The future: 
In the coming weeks, I will start visiting youth and women groups in my area council to 
educate them on selected development issues, discuss various community-
development topics, and encourage them to participate in their own development and 
that of their communities. As an intern, I know my engagement with WUSC is short 
and will be over soon, but my path of active citizenship has just begun. I will continue 
to use my knowledge, skills and resources to help my community progress. 
 
 
 

The WAGES project aims to break the vicious circle in which local communities, especially 
women and youth, are excluded from the benefits of mining investments. Through WAGES, 
World University Service of Canada (WUSC) and the Center for International Studies and 
Cooperation (CECI), work in three regions of Burkina Faso, Ghana and Guinea impacted by 
extractive industries. The project works to empower local communities, and specifically 
integrate women and youth, to participate fully in local governance, economic opportunities 
and the sustainable development of these areas. The project collaborates with local and 
national governments, select mining companies, as well as small and medium-sized 
businesses and civil society organizations to attain those objectives. Global Affairs Canada 
funds the implementation of WAGES from 2016 until 2022. For more information on the project 
follow this link: https://resources.wusc.ca/project/wages 

“I had no idea that I would 
learn and experience so 
much with the WAGES 
project. Before joining the 
team, my knowledge about 
local governance was 
minimal; I also had no idea 
how good environmental 
practices, gender equality 
and youth inclusion are 
integral to sustainable 
development.” – Jonathan 
Kwesi Amoah, WAGES 
Youth Intern 


