
Advancing Specialized Skills for 
Economic Transformation

DONOR
Funding for this initiative is being provided by the 

Government of Canada through Global Affairs Canada.

GENDER EQUALITY
Gender equality is an integrated, cross-cutting theme within 

WUSC programmes. WUSC-Sri Lanka has been recognized 

as a leader in integrating gender equality into skills for 

employment training. ASSET will use social marketing to 

address cultural and social attitudes that can be barriers to 

women entering the workforce.

SOCIAL INCLUSION
WUSC defines social inclusion as the process of treating all 

communities equally with respect and dignity. ASSET will 

ensure that there will be equal opportunities to all individuals 

and, they will be valued and treated equally despite their 

social status and abilities.

ENVIRONMENTAL 
SUSTAINABILITY
As an international development organization, WUSC 

recognizes that a fundamental element of sustainable 

development is the preservation of the natural environment 

for future generations. ASSET will follow environmentally 

responsible practices, ensuring that environmental 

considerations are systematically integrated into project 

delivery.

BENEFICIARIES AND 
PROJECT REACH
The project will provide 4,000 Sri Lankan young women 

and men with the skills they need to enter existing jobs 

immediately after completion of training. Half of those 

people will receive sponsorships to ensure that interested 

youth have access to training and economic opportunities.

The key high demand sectors identified for training include: 

tourism and hospitality; information and communication 

technology; construction; and light engineering/automotive.

FOR MORE INFORMATION CONTACT:

WUSC Sri Lanka 
16 Jawatta Road 
Colombo 5 

Tel: 011-2504277, 2599491, 2599492 
Fax: 011-2591902
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  Government Partners

WUSC ASSET Offices

 Northern province
 North-western province

 Eastern province 
 Southern province



WUSC has been delivering development programmes in Sri 

Lanka since 1989 starting with an income generation and 

vocational training project which has evolved into initiatives 

that have improved the skills and socio-economic conditions 

of thousands of Sri Lankans across the country.

ASSET (2014-2019)
WUSC-Sri Lanka is implementing a new initiative: Advancing 

Specialized Skills for Economic Transformation (ASSET). 

ASSET is a five year vocational training project, delivered 

in collaboration with the Sri Lankan Ministry of Skills 

Development and Vocational Training (MSDVT).

The ASSET project will support the Sri Lankan Skills Sector 

Development Programme through improving linkages 

between private sector, government and training providers. 

ASSET will link the human resource needs of growing 

businesses to those individuals who want to enter the 

workforce but lack the technical and life skills. In order to 

improve public perceptions around careers in skilled trades, 

social marketing and communication strategies will be 

implemented both regionally and nationally.

STRATEGIC OBJECTIVES
The main purpose of the project is to increase the recognition, 

value and respect of trades people for their technical skills and for 

trades as being a viable vocation.

APPROACHES
ASSET intends to support business stakeholder forums at the 

national as well as regional and district levels, comprised of 

government, private sector and training organizations. These 

forums will identify key sector training needs and develop 

appropriate training strategies. 

The project will address the industry demand for high quality 

skills for employment training using a varied delivery and 

certification portfolio. Training approaches will include training 

by private, government and civil society training providers.

There is a reluctance of communities and families to 

encourage young people to choose careers in trades and 

technologies. ASSET will develop and implement a social 

marketing campaign that will address public perceptions on 

dignity of labour in careers in trades and technologies, and its 

economic value. 

STAKEHOLDER DEVELOPMENT & MANAGEMENT
To improve linkages between government, training institutions, 

private sector and civil society organizations to collaborate on skills 

for employment training and workplace learning

HIGH QUALITY SKILLS FOR EMPLOYMENT TRAINING
To enhance capacity of partner organizations to plan and 

manage skills for employment training for men and women 

in high demand sectors

SOCIAL MARKETING & COMMUNICATION
To increase acceptance of careers in trades and technologies 

as worthwhile occupation for skilled men and women


